CONTROLS

Spartan Controls Ltd.

Submission to

The Minister of Public Safety

2025 Submission Related To Fighting
Against Forced Labour and Child Labour
In Supply Chains

© Spartan Controls Ltd. 2025 www.spartancontrols.com
Burnaby | Calgary | Edmonton | Fort McMurray | Fort St. John | Grande Prairie | Midale | Prince George | Regina | Saskatoon | Whitecourt | Red Deer | Kitimat



Table of Contents

1 ABOUT THIS REPORT 2

2 ABOUT SPARTAN CONTROLS 3

3 STEPS TAKEN IN THE 2024 FISCAL YEAR 7

4 ATTESTATION 10
© Spartan Controls Ltd. 2025 www.spartancontrols.com

Burnaby | Calgary | Edmonton | Fort McMurray | Fort St. John | Grande Prairie | Midale | Prince George | Regina | Saskatoon | Whitecourt | Red Deer | Kitimat



1 ABOUT THIS REPORT

This Report Related To Fighting Against Forced Labour and Child Labour in Supply Chains
(“Report”) aims to present the efforts and progress by Spartan Controls Ltd. (“Spartan”)
progress in combating forced labor and child labor within our supply chains. The Report covers
activities and data collected during the fiscal year 2024, focusing on supply chain practices and
compliance with relevant legislation and is intended to fulfill legislated requirements under the
former Bill S-211, An Act to enact the Fighting Against Forced Labour and Child Labour in
Supply Chains Act and to amend the Customs Tariff (the “Act”), demonstrating our commitment
to ethical business practices.

We have engaged with various stakeholders, including our suppliers and customers, to ensure
a comprehensive approach to this issue.

In this report, we may use certain terms including those that the Global Reporting Initiative
("GRI") or other standards refer to as “material,” “substantive,” or “significant” to reflect the
issues or priorities of that are important to us and our various stakeholders or topics or standards
designated as such under the GRI or other applicable standards. These terms as used in this
report are not intended to be construed as they have been defined by or construed in
accordance with the securities laws or any other laws of Canada or any other jurisdiction, or as
these terms are used in the context of financial statements and financial reporting. No part of
this report constitutes, or shall be taken to constitute, an invitation or inducement to invest in
Spartan or any other entity and shall not be relied upon in any way in connection with such
decisions.

We expect to update this report annually. However, we undertake no obligation to update any
statements herein to reflect later developments.

Any questions or comments regarding this report can be directed to:

Human Resources

305 - 27 Street SE
Calgary, Alberta, Canada
T2A 7V2
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2 ABOUT SPARTAN CONTROLS

Spartan is an employee-owned?!, private corporation operating the business of industrial
automation and control for over 60 years. We have over 1,500 employees? at fourteen locations
across Western Canada that help provide the automation solutions, lifecycle support, and
technical training that Spartan’s customers require for safe and effective operation.

! Via employee ownership of Spartan’s parent corporation, Spartech 1991 Limited (AB Corp)
2 All of which are Canadian citizens, residents of Canada, or are legally entitled to work in Canada and are therefore directly subject to
Canadian laws.
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Spartan offers® a broad range of automation and control solutions and products across our three
primary business lines: Measurement Instrumentation, Systems, Software & Solutions, and
Valves & Actuation. We also offer customized products leveraging the basic control and
measurement technology we create solutions for specific customer needs. A sample of our range
of products and solution technologies is shown below:

8 Either through itself or through one of its affiliated organizations, BlueMarvel Al Inc. (AB Corp), which are not presently reporting entities
themselves under the Act.

© Spartan Controls Ltd. 2025 www.spartancontrols.com
Burnaby | Calgary | Edmonton | Fort McMurray | Fort St. John | Grande Prairie | Midale | Prince George | Regina | Saskatoon | Whitecourt | Red Deer | Kitimat



Spartan is an Emerson Impact Partner, meaning that we are the exclusive representative of
Emerson Electric Co. (‘Emerson”) products and services* in Western Canada. Emerson and
its affiliates are Spartan’s primary supplier of goods that Spartan either resells in Western
Canada or incorporates into its Solutions. Our long-term business relationship with Emerson

4 Including products and services of or related to affiliates of Emerson.
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allows Spartan to deliver operational certainty, project certainty, and reduced risk leading to our
customers’ success.

Because of our drive to support customer results Spartan takes its obligations related to Human
Rights very seriously. We are committed to improving upon our internal procedures and we only
partner with organizations that we are confident can adhere to the highest standards of ethical
conduct. The next section will focus on efforts made during the previous fiscal year in support
of compliance with the Act.
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3

3.1

STEPS TAKEN IN THE 2024 FISCAL YEAR

The steps the entity has taken during its previous financial year to prevent and reduce the
risk that forced labour or child labour is used at any step of the production of goods in
Canada or elsewhere by the entity or of goods imported into Canada by the entity.

Spartan’s previous financial year ran from January 1, 2024 until December 31, 2024.
Spartan’s Human Rights Standard is available through Spartan’s website at:
https://www.spartancontrols.com/human-rights-policy/, a copy of which is included in
Appendix A hereof). The Human Rights Standard specifically identifies our expectation
that our suppliers and business partners will adhere to the highest ethical standard related
to Forced labour and child labour, including, e.g.:

3. Forced Labour and Human Trafficking

Spartan will not tolerate, and we forbid Spartans and Business Partners from using
any form of forced, bonded or indentured labor, debt or involuntary servitude, any
other form of modern slavery, or involuntary prison work in their operations or
within their supply chain. Further, compensation practices should comply with
applicable wage laws, including those relating to minimum wages, overtime
compensation and legally mandated benefits.

Spartans and our Business Partners must have the right to freely terminate
employment in accordance with applicable laws and regulations without fear of
physical, psychological, sexual or verbal abuse.

Recruitment fees may not be charged to workers or potential workers.
4. Child Labour

Spartan will not tolerate the use of child labour and we forbid our Business Partners
to use child labour in our operations or within our supply chain. We require that all
Spartans and employees or contractors of our Business Partners be of the
appropriate age as defined by applicable local and national laws.

The Human Rights Standard provides for mechanisms by which anyone can report actual
or suspected violations to Spartan Controls including through a confidential Ethics
Reporting email address.

The Human Rights Standard was adopted by Spartan in December 2023 and posted
online early in January 2024. Prior to the Human Rights Standard, Spartan had its Code
of Ethics (see Appendix B), which indirectly addressed these issues as Spartan
employees and contractors had to confirm acceptance of the Code of Ethics before
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https://www.spartancontrols.com/human-rights-policy/

3.2

3.3

3.4

beginning employment with Spartan. The Code of Ethics included items such as
respecting and complying with laws at all times (including the “... laws, rules, and
regulations of any other countries where [Spartan employees] may be Working)...”, and
condemnation of any form of bribery or coercion.

In addition to drafting the Human Rights Standard, Spartan also looked to include
language in new or renewing supplier agreements confirming supplier agreements with
applicable law including compliance with the Act. The intent for the fiscal year January 1,
2024 to December 31, 2024 is to specifically reference the Act so that we can be certain
that foreign suppliers understand their legal obligations and expectations by Spartan.

All Spartan employees are required to review and acknowledge their understanding of
Spartan’s Code of Ethics and the Human Rights Standard during the onboarding process.
Beginning in 2025, Spartan will implement a regular schedule for employees to reaffirm
their commitment to these documents.

Its structure, activities and supply chains.

Please see Section 2, above, About Spartan Controls.

Its policies and due diligence processes in relation to forced labour and child labour.

For policies related to forced labour and child labour please see Section 3.1, above.

For due diligence processes related to forced labour and child labour, Spartan has
reviewed its major supplier’s policies to confirm that they have taken steps to reduce the
risk of forced labour or child labour being used in Spartan’s supply chain. Examples of
such policies are design in Section 3.4, below.

The parts of its business and supply chains that carry a risk of forced labour or child labour
being used and the steps it has taken to assess and manage that risk.

From the review of suppliers detailed above Spartan has identified that goods
manufactured abroad are the portion of Spartan’s business that may carry a risk of forced
labour and/or child labour. The majority of goods, which are then predominantly distributed
in Western Canada, are supplied by or through Emerson.

Emerson is a large multi-national with a proven history of placing ESG at the forefront of
its business and taking industry-leading steps to ensure compliance with all laws and the
highest ethical standard. Copies of Emerson’s 2023 ESG Report® and 2024 ESG
Response Letter® are attached as Appendix C. Information related to forced and child

> Emerson’s ESG report for the previous year is released in June, and therefore, Emerson’s 2024 ESG report would not be timely
released for submission of this Report.
& Which is provided to customers to provide summary information on Emerson’s ESG initiatives.
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3.5

3.6

3.7

3.8

labour is included at least at pages 126 and 164 of the 2023 ESG Report and at page 7
of the ESG Response Letter.

As a further example, of Spartan’s non-Emerson scope of supply Yaskawa is one of the
leading contributors. Yaskawa, similarly to Emerson, has a published Human Rights Policy
and Due Diligence process. A copy of those policies and procedures is attached as
Appendix D hereto.

Any measures taken to remediate any forced labour or child labour.

Not Applicable. No instances of forced labour or child labour reported or detected in 2024.

Any measures taken to remediate the loss of income to the most vulnerable families that
results from any measure taken to eliminate the use of forced labour or child labour in its
activities and supply chains.

Not Applicable. No instances of forced labour or child labour reported or detected in 2024.

The training provided to employees on forced labour and child labour.

Spartan is committed to raising awareness and promoting compliance with the Act among
its employees, especially those who engage in procurement and sales activities with
entities outside Canada.

In 2024, Spartan provided training sessions to its employees on the legislation and its
purpose, as well as Spartan’s existing and new policies and procedures to prevent and
address any instances of forced labour or child labour in its business and supply chains.
Spartan employees were instructed to pay close attention to the policies and procedures
of customers and suppliers related to forced labour and child labour and report anything
suspicious to Spartan's designated contact person.

How the entity assesses its effectiveness in ensuring that forced labour and child labour
are not being used in its business and supply chains.

Spartan is assessing its effectiveness by monitoring the reporting and compliance of its
employees, customers and suppliers with respect to the Act and Spartan's policies and
procedures. Spartan has established a designated contact team who is responsible for
receiving and investigating any reports or complaints of forced labour or child labour in its
business and supply chains via the Human Rights Policy posted on its website.

Spartan is also intending on conducting a review of its procurement processes and
contracts to ensure that they comply with the Act and reflect Spartan's commitment to
human rights. Spartan will evaluate the results of these reviews and take corrective action,
if necessary, to prevent and address any issues of forced labour or child labour.
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4  ATTESTATION

In accordance with the requirements of the Act, and in particular section 11 thereof, | attest that
| have reviewed the information contained in the report for the entity or entities listed above.
Based on my knowledge, and having exercised reasonable diligence, | attest that the
information in the report is true, accurate and complete in all material respects for the purposes
of the Act, for the reporting year listed above:

Douglas Ndegwa
Full Name

President & CEO
Title

2025.05.27
Date

Whereas | have the authority to bind
Spartan Controls Ltd.:

/
Signature
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APPENDIX A: Spartan Human Rights Standard
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Appendix B: Spartan Code of Ethics
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Appendix C: Emerson 2023 ESG Report

(see: https://lwww.emerson.com/en-us/esq )
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https://www.emerson.com/en-us/esg
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Appendix D: Yaskawa Global Human Rights Policy and Due Diligence
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